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Outline

1. Definition of «social cohesion»

2. The sociological theory

3. The Young people conditions in Europe focusing on

o age groups 15 -24 and 15-29

o labour market dimensions (transition to adulthood; generational gap)



What is social cohesion?

A broad concept referred to:

 Sense of belonging

 Active participation civil society and political life

 Trust

 Social equality & inclusion

 Social mobility

 Well-being indicator (i.e. life expectancy at birth and

literacy rates)



Social cohesion in the sociological theory

 The functionalist approach:

◦ social cohesion and social order;

 Émile Durkheim’s statement on

◦ division of labor and solidarity (social

cohesion)

◦ suicide is due to lacking sense of belonging

(social cohesion)

 Talcott Parsons: social cohesion: the core of

social organization and social inclusion



Social cohesion in the XX century Sociology

Positive factors 

 Welfare State as a tool of social cohesion; 

 Social cohesion as social capital: a one’s social network (family, 

friends, etc.) that can facilitate the attainment of a goal (Coleman 

1988).

Negative factors

 Economic inequality influences the social cohesion:

 social changes within contemporary societies (i.e. divorce rates) could 

be a threat to social cohesion 



The young people conditions in Europe

 In comparison to parents and grandparents, the 
future of young Europeans is worsening 

 working conditions, career perspective, social 
mobility and social care

 generation inequality within Europe = the losers 
of globalization ?

 Differences among European countries

Data sources: Eurostat

Year 2018



Dimensions
1.Labour market

 (Long) unemployment rate 

 employment rate

 Part-time employment as percentage of the total employment 
for young people 

 reasons for part-time employment: 

◦ Could not find a full-time 

◦ education or training

2. Generation Pay gap : Structure of hourly earnings

3. Education and Training

 Early leavers from education and training (18 -24 years)

 Population aged 30-34 with tertiary educational attainment 
level

Data sources: Eurostat

Year 2018



Long Unemployment (12 months +) rate 

15-24 years
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Employment rate 15-24 years in EU28
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Employment rate 15-29 years in EU28
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Part time workers 15-24
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Part time workers 15-29
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Reasons for part-time employment 

◦ Could not find a full-time job

◦ education or training



Part-timer 15-24

Could not find a full-time 
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Part-timer 15-29

Could not find a full-time 
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Part-timer 15-24

Education & Training
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Part-timer 15-29

Education & Training
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Structure of hourly earnings
Mean earnings in PPS

AGE Total

Less than

30 years

From 30 

to 39 

years

From 40 

to 49 

years

From 50 

to 59 

years

60 years

or over

EU28 14,61 10,55 14,29 15,9 16,25 16,47



Earning ratio between the oldest and the youngest 

worker age group
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Education & Training

 Early leavers from education and training 

(18 -24 years)

 Population aged 30-34 with tertiary 

educational attainment level



Early leavers from education and training 

(18-24 years)
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Population aged 30-34 with tertiary educational 

attainment level
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Conclusions

 unemployment rate lower in Northern and Central Europe and higher

in the South

 employment rate: The opposite situation (the very bad performance of

Italy)

 Part-time workers rate higher in Northern Europe & the most dynamic

economies of the Continent

 The quantitative aspect: in Northern Europe and in the most dynamic

economies of the Continent young part-time workers can easily find a

full-time job as well as be at the same time also active in education &

training

 The qualitative difference with the Mediterranean countries: young

people are affected by involuntary part-time work and they can not

balance working and education/training activity

◦ Similar conclusion concerning temporary workers

 The oldest workers earn disproportionately more than the younger

colleagues where the generation gap is pronounced and where

 the education and training is under the EU28 average level



Grazie!
Ich bedanke mich für Ihre Aufmerksamkeit

Thank you for your attention
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