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Motivation

= to serve the growing need for worldwide comparative
and up-to-date data to understand global trends in
national wage-setting institutions & industrial
relations (such as trend towards greater wage/income
Inequality);

* to collect micro-level data for capturing effects of
national wage-setting institutions;

= enhance labour market transparency by providing
easy accessible and understandable information.

Wagelndicator.org
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The Wagelndicator
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n ise in inclusive growt
The Wagelndicator — how It started

e Start: in 2000 with one website for work
and wages in Netherlands, since 2006
global

« Now: 125 national websites with around
40 million visitors per year

« Websites: provide information on topics,
such as
« Salary Check per occupation, VIP salaries;
« Minimum wage, living wages;
« Labour law;
« Content of collective agreements;

« Tips for interviews etc.
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The Wagelndicator — data collection

 [nternet allows for global data-collection
— global surveys, managed from one IT system,
— local data entry in global databases

« Wagelndicator maintains six global data collections
— Labour Law Database
— Collective Agreements Database
— Minimum Wage Database
— Minimum Wage Setting Database
— Cost of Living Database
— Real Wages Database

www.inclusivegrowth.eu Title/date
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The Wagelndicator — data collection

e Labour Law Database

— Information available as text in English and in national
language(s) on national WI websites since 2008

— database with coded information of 33 labour law topics for
152 countries, up-dated yearly
* Collective Agreements Database

— collecting full-text agreements from social partners since
2013

— growing number (953) of agreements, currently from 55
countries

— text is coded according to more than 100 variables

— full text and codes are presented on the national
Wagelndicator websites

www.inclusivegrowth.eu Title/date
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Labour Law Database

08 E-Mail - stephanie.steinm Bl - Mywagrorg/Austraiin - Map - X B
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P Typ hier om te zoeken




Supporting expertise in inclusive growth

Collective Agreement database
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® Example Colombia

® Example El Salvador

¢ Example Ethiopia

® Example Ghana

® Example Guatemala

® Example Kenya

® Example Rwanda

® Example Tanzania

® Example Uganda

® Example focus onimproved
gender clauses

& All you want to know about
sample CBA's

LG 65" OLEDTV 65C9 3599.-

Solange Vorraw

search..

Check the video about the Collective
Agreement Database

I

@ +

£ fanmeliden big Syne

V1IN

Jetzt > @ Inhoudstlokkering

kaufen
B Mieuw venster

© Mieuw privévenster

B Vorige sessie herstellen
Zoomen e 133%
Bewerken X

Part of Wagelndicator Four
W\ Bibliotheek

® =

Standaard

Crl=h

Ctri+Sheft+P

|
bh @

%

=0 Aanmeldingen en wachtwoorden

“- Add-ons
'ﬁ' Cpties

Paging opslazn sks...

vitafamilie.ch s«

Q Zoeken op deze paging.,

fines Iesr
Webontwikkelzar
Sl O
i' ) Afsluiten

" Krankenkassenvergleich
" fir Familien

Kostenlos
vergleichen

Cost of Living Survey in 125 Countries
Living Wage Calculations for 68 countries

Cirl+Shift A

Ctrl=0
Cird+5

Crl+F
»
>
>

Ctrl+ Shift+ 0



n ise in inclusive growt
The Wagelndicator — data collection

« Minimum Wage Database

— collecting information about minimum wage rates and
mechanism

— global and national teams collect this information
since 2010

— posted on 82 national Wagelndicator websites
« Database on minimum wage setting
— In the FAQ section of the national websites

www.inclusivegrowth.eu Title/date




Minimum Wage Database
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Minimum Wa German
® Valid on october 2019
© Minimum wage with effect from Jan 01, 2019
@ The amounts are in Euro.
© The amounts are before tax.
Per Hour
MNational Minimum Wage .19

© Days per week specified: 6.0
# Hours per week specified: 48

General declaration according to the Posted Workers Act (AEntG)

Germany has a government-mandated minimum wage. No worker in Germany should be paid less then this minimum pay

rate.
Employers in Germany who do not pay the Minimum Wage may be subject to punishment by the government of Germany.

Minimum Wages in Germany according to Minimum Wage Act (MiLoG) in accordance with Section 1 MiLoG; / Posted
Workers Act (AEntG) / Temporary Employment Act (AUG) / Collective Bargaining Act (TVG); first time from 1 January 2015

Uy e i

® Minimum Wages around the World (English)

Creative Cloud

Make it with
_Creative (o TTT

Jetzt abonnieren

Cost of Living Survey in 125 Countries
Living Wage Calculations for 68 countries

Salary Checker in 81 Countries
for your Job or Occupation

hittps// googlesds.q. doublechick net/dbm/clic?sa= L&z CIGEmAMak X eDCOD- gs_v40IDEQE_c124cGth-ghy mUKNsUEAEGSpWUGGEDT TeeB1ASgABHE -oCyAEIGAMBggSZAL_CAZihSA. SARandom=41 10255738 width= 30084 height= 2508url=httpsfwww.adobe com/defc restivecloud/plans.htmi? planzindividus &locale= chsdid= GZKTY 1BT&mv=display
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The Wagelndicator — data collection

« Cost of Living Database

— Prices on 60 food items, housing rental prices, education
and health expenditure, public transport

— Prices are reported by web visitors, via Cost-of-Living app,
via offline surveys.

— Today we have sufficient data to calculate living wage
for 70 countries (more than 2 million prices)

— Employ external price databases (e.g. Numbeo)

— Posted on all WI websites: 100 000’s of price observations
per year

www.inclusivegrowth.eu Title/date
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Living wage estimate
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2000 A
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o

Note: The figure compares the calculated Living Wage based on living standards
vith the legislated minimum wage. All rates are expressed in PPP USD dollars.

With thanks to Guzi &Kahanec RDW

conference 2019
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Real Wages database

Motivation:
« Wages: central for socio-economic research

 Wage data collection is challenging in particular
worldwide

« Current data either based on surveys or administrative
data, each coming with several challenges:

— Detall and scope = usability for research and policy
making

— Timeliness and flexibility

www.inclusivegrowth.eu




Real Wages database

 (Web) survey on wages and working conditions
— Cross-sectional, continuous, volunteer web survey;

— Multilingual and comparable across all countries (adapted to
country-specific issues and phrasing);

— posted on 95 Wagelndicator websites: 100 000’s of
observations per year

— data web-survey is used in Salary Check which in turn is used
to collect data

— offline data-collection using survey app to complement data
collection in countries with low or non-random internet
penetration

* Very recent data (annual releases for researchers)

www.inclusivegrowth.eu Title/date
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Supporting expertise in inclusive growth

Salary survey

@ , *Paycheckin

You Share, We Compare Part of WagelIndicator Foundation
Home > Salary > Salary Survey search. E‘

Next 5

Welcome. Please complete our survey on work and wages. It takes 10 - 15 minutes. You receive a Salary Indication. Your data will be used only for the Salary Check and for scientific
research.

You want to answer the survey in*

www.inclusivegrowth.eu

build: Thu Feb 21 16:12:35 CET 2019
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Measured concepts

« Employment status,
contract and informal
labour

« Working hours

* Wages and calculation of
hourly wages

* Bonuses

* Education (see Education
page)

« Occupations, using ISCO

occupation classification
(see WISCO page)

www.inclusivegrowth.eu

Job level

Blue and white collar
workers

Supervisory position

Employees’ workplace
representation

Collective bargaining
coverage

Industry, using NACE
iIndustry classification

Region

Migration and ethnic
background

Household characteristi

Title/date


https://wageindicator.org/Wageindicatorfoundation/researchlab/education-search-trees
https://wageindicator.org/Wageindicatorfoundation/researchlab/occupation-data-base
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Integrating exper ive growth

Salary Checker

Home > Salary > Salary Checker

Labour Law + Career Tips +

¢ There iS aISO a Shorter Compare your salary with people in the same occupation in three steps
version of the survey,
called the Salary
Checker.

English - American v | India v INR - Rupee (India)

University professor economics, ences
business and management SCIENCES g sy e ot ey o worssin e sl ccpson

X @ verage salary R
« Draws on data from the - ]
fU” and m|n|-survey to Years:!wofkslncaﬁrstjub. 1NR 17509
. Compare yourself with others: fill in your details at
allow workers to share s

and compare

5 Fillin your detalls
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Research done with WI data
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Some recent publication
g Wagelndicator.org | Share and Compare Wages, Labour Law and Career Skill mismatch Comparing
: S SRl educational requirements vs

UNDERSTANDING THE DRIVERS OF attamme“f; ‘Ti’ijg’enfccupatlon

M ] N I M U M w AG E _s ETTI N G . I‘;::J;I‘; Amsterdam Institute for ,ﬁ::z;i?f;;f,f‘j?;:;%?;;:i;n i:’ﬁi versity of Amsterdam,
Miroslav Beblavy
A N A N A LYS I S 0 F 1 46 Co U N T R I E S Centre for European }1’-0&;;.! ;)Th{di('s, E;rtssds‘ Belgium, and
Anna Thum-Thysen

Kea Tijdens and Maarten van Klaveren
Wagelndicator Foundation & University of Amsterdam
6th RDW Conference, ILO, Geneva, 8 July 2019
Abstract

Parallel Session 1.7: A Comprehensive Global View on Minimum Wages Purpose - The purpose of this paper & to overcome the problems that skill mismatch cannot be measured
directly and that demand side data are lacking. It relates demand and supply side characterstics by

agererating data from iobs ads and iobholders mto ocrupations. For these occupations skill mismatch 18

1s required skills and vacancies' skill

Centre for European Policy Studies and European Commission, Brussels, Belgium
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The European Journal of Development Research s and merged in a database with 279
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- December 2015, Volume 27, Issue 5, pp 868-886 | Cite as PRI MR T
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for Nine Sub-Saharan African Countries .
mi:_:malrh_ Web survey,
Authors Authors and affiliations i

Kea Tijdens [~, Janna Besamusca, Maarten van Klaveren
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Challenges

- Advantages (time & cost reduction, interactivity,
flexibility, ‘worldwide’ coverage, interviewer influence (-))

- Disadvantages

— People with web access volunteer/‘opt-in’
(respondents have an unknown selection probability)

— Representativeness? = can web survey estimates be
generalised to the target population?

What does this mean?

www.inclusivegrowth.ba Title/date
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Solutions
- WI provides a simple weight (education/gender), but

does not eliminate the selectivity

- Transparency about the selectivity of the data
(explorative purpose)

- Evaluate the value of having data instead of having
no data at all (for particular low income countries).

- Own research focused on post-survey correction
(several publications throughout the years), is also
topic of INGRID2

- General discussion how representative our
established surveys are!

www.inclusivegrowth.ba Title/date
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Representativeness of surveys

60

50

40 - ~

30 ..-"'-!

AAPOR Report on Online Panels (2010)

However, at the same time

“There are times when a non-probabllity online panel is an
appropriate choice. [...] there may be survey purposes and

topics where the generally lower cost and unique properties of
Web data collection is an acceptable alternative to traditional
probability-based methods.”

—————————

www.inclusivegrowth.eu 23




with academics
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Supporting expertise in inclusive growth
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Where to find all the information

« For more information on documentation please visit
- Website: https://wageindicator.org/

« Access and Codebooks:
« https://wageindicator.org/Wageindicatorfoundation/researchlab/datapolicy

« https://wageindicator.org/Wageindicatorfoundation/researchlab/wageindic
ator-survey-and-data#the-wageindicator-guestionnaire

www.inclusivegrowth.ba Title/date



https://wageindicator.org/
https://wageindicator.org/Wageindicatorfoundation/researchlab/datapolicy
https://wageindicator.org/Wageindicatorfoundation/researchlab/wageindicator-survey-and-data#the-wageindicator-questionnaire

Thank you for your attention!
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