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Motivation

▪ to serve the growing need for worldwide comparative 

and up-to-date data to understand global trends in 

national wage-setting institutions & industrial 

relations (such as trend towards greater wage/income 

inequality);

▪ to collect micro-level data for capturing effects of 

national wage-setting institutions;

▪ enhance labour market transparency by providing 

easy accessible and understandable information.

Title/date

WageIndicator.org
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The WageIndicator

Title/date
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The WageIndicator – how it started

• Start: in 2000 with one website for work

and wages in Netherlands, since 2006 

global

• Now: 125 national websites with around

40 million visitors per year

• Websites: provide information on topics, 

such as 

• Salary Check per occupation, VIP salaries;

• Minimum wage, living wages; 

• Labour law; 

• Content of collective agreements; 

• Tips for interviews etc.

Title/date
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The WageIndicator – data collection

• Internet allows for global data-collection 

– global surveys, managed from one IT system,

– local data entry in global databases

• WageIndicator maintains six global data collections

– Labour Law Database

– Collective Agreements Database

– Minimum Wage Database

– Minimum Wage Setting Database

– Cost of Living Database

– Real Wages Database

Title/date
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The WageIndicator – data collection

• Labour Law Database

– information available as text in English and in national 
language(s) on national WI websites since 2008

– database with coded information of 33 labour law topics for 
152 countries, up-dated yearly

• Collective Agreements Database
– collecting full-text agreements from social partners since 

2013

– growing number (953) of agreements, currently from 55 
countries

– text is coded according to more than 100 variables

– full text and codes are presented on the national 
WageIndicator websites

Title/date
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Labour Law Database

Title/date
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Collective Agreement database

Title/date
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The WageIndicator – data collection

• Minimum Wage Database

– collecting information about minimum wage rates and 

mechanism

– global and national teams collect this information 

since 2010

– posted on 82 national WageIndicator websites 

• Database on minimum wage setting

– In the FAQ section of the national websites 

Title/date
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Minimum Wage Database

Title/date
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The WageIndicator – data collection

• Cost of Living Database

– Prices on 60 food items, housing rental prices, education 

and health expenditure, public transport

– Prices are reported by web visitors, via Cost-of-Living app, 

via offline surveys. 

– Today we have sufficient data to calculate living wage 

for 70 countries (more than 2 million prices) 

– Employ external price databases (e.g. Numbeo)

– Posted on all WI websites: 100 000’s of price observations 

per year

Title/date
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Living wage vs minimum wage

Note: The figure compares the calculated Living Wage based on living standards 

with the legislated minimum wage. All rates are expressed in PPP USD dollars. 
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Motivation: 

• Wages: central for socio-economic research

• Wage data collection is challenging in particular 
worldwide

• Current data either based on surveys or administrative 
data, each coming with several challenges: 

– Detail and scope  usability for research and policy 
making

– Timeliness and flexibility

Real Wages database
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Real Wages database

• (Web) survey on wages and working conditions

– Cross-sectional, continuous, volunteer web survey;

– Multilingual and comparable across all countries (adapted to 

country-specific issues and phrasing);

– posted on 95 WageIndicator websites: 100 000’s of 

observations per year

– data web-survey is used in Salary Check which in turn is used 

to collect data

– offline data-collection using survey app to complement data 

collection in countries with low or non-random internet 

penetration

• Very recent data (annual releases for researchers)

Title/date
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Salary survey

Title/date
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Measured concepts

• Employment status, 
contract and informal 
labour

• Working hours

• Wages and calculation of 
hourly wages

• Bonuses

• Education (see Education 
page)

• Occupations, using ISCO 
occupation classification 
(see WISCO page)

• Job level

• Blue and white collar 
workers

• Supervisory position

• Employees’ workplace 
representation

• Collective bargaining 
coverage

• Industry, using NACE 
industry classification

• Region 

• Migration and ethnic 
background 

• Household characteristics

Title/date

https://wageindicator.org/Wageindicatorfoundation/researchlab/education-search-trees
https://wageindicator.org/Wageindicatorfoundation/researchlab/occupation-data-base
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Salary Checker

• There is also a shorter 

version of the survey, 

called the Salary 

Checker.

• Draws on data from the 

full and mini-survey to 

allow workers to share 

and compare

Title/date
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Research done with WI data

Title/date
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Some recent publication

Title/date
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Challenges

• Advantages (time & cost reduction, interactivity,    
flexibility, ‘worldwide’ coverage, interviewer influence (-))

• Disadvantages 

– People with web access volunteer/‘opt-in’ 
(respondents have an unknown selection probability)

– Representativeness?   can web survey estimates be   
generalised to the target population?

Title/date

What does this mean? 
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Solutions

• WI provides a simple weight (education/gender), but 
does not eliminate the selectivity 

• Transparency about the selectivity of the data 
(explorative purpose)

• Evaluate the value of having data instead of having 
no data at all (for particular low income countries). 

• Own research focused on post-survey correction 
(several publications throughout the years), is also 
topic of InGRID2

• General discussion how representative our 
established surveys are!

Title/date
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Representativeness of surveys

Source: Fabo and Kahanec (2018), p. 596

AAPOR Report on Online Panels (2010)

However, at the same time 

“There are times when a non-probability online panel is an 

appropriate choice. […] there may be survey purposes and 

topics where the generally lower cost and unique properties of 

Web data collection is an acceptable alternative to traditional 

probability-based methods.”
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Effort of a worldwide team in cooperation 

with academics

Title/date
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Where to find all the information

• For more information on documentation please visit
• Website: https://wageindicator.org/

• Access and Codebooks:

• https://wageindicator.org/Wageindicatorfoundation/researchlab/datapolicy

• https://wageindicator.org/Wageindicatorfoundation/researchlab/wageindic

ator-survey-and-data#the-wageindicator-questionnaire

Title/date

https://wageindicator.org/
https://wageindicator.org/Wageindicatorfoundation/researchlab/datapolicy
https://wageindicator.org/Wageindicatorfoundation/researchlab/wageindicator-survey-and-data#the-wageindicator-questionnaire
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